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LEGISLATIVE CHANGES:

EFFECTIVE JULY 01
NO MANDATORY MAIL DRUG ORDER

The previously announced mail order
maintenance prescription drug program has
been changed.  HealthSelect participants may

get their maintenance (or
long-term) medications at a
retail pharmacy.  Participants
choosing this option will  pay a
higher copayment when
obtaining a maintenance
medication at retail.

The retail maintenance
copayments will be $15 for generic drugs, $35
for preferred brand name and $55 for non-
preferred brand names.  Prescriptions filled at
a retail pharmacy will only be for a 30 day
supply.  

Co-pays for non-maintenance medications
remain the same: Generic $10; Preferred
brand name $25; and Non-preferred brand
name $40.

Participants will save money by getting their
maintenance drugs through the Medco Health
Home Delivery Service (mail order).
Maintenance prescriptions of up to a 90 day
supply can be ordered at $30 Generic; $75
preferred brand name; and $120 non-preferred
brand name. Check the ERS web site for a list

of drugs that are considered maintenance.

NEW EMPLOYEE WAITING PERIODS

All  new employee (September 1, 2003
forward) will be enrolled in the benefit plans
on or before their first day of employment.
But there will be new waiting periods before
the coverages become effective.

Health Insurance:   Health insurance coverage
will  become effective on the first day of the
calendar month follow the 90th day of
employment.

Teacher Retirement System: New employees
wil l be signed up for TRS during
the benefits orientation; however,
the participation will not be
effective until the 90th day of
employment.

Optional Retirement Program:
Eligible new employees will not be
eligible to participate until the 90th

day of employment.  However, the window to
elect participation closes on the 90th day, so
enrollment must be completed and filed with
the Office of Human Resources prior to that
date.

Optional Insurance: Dental, Life, and
Disability  coverage is effect on the date of
enrollment.
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MORE CHANGES 
EFFECTIVE SEPTEMBER 1, 2003

• For new employees and employees
who left State service and are
returning, “eligibility  for health
insurance begins on the first day
of the calendar month following
the 90th day of employment.”
• Other insurance options

(dental, life, long term
care and Tex Flex) are
available on the first day
of employment.  

• Part time employment is ANY
employment LESS than 100% FTE.
For staff 100% FTE is 40 hours a
week.

• Part time employees will receive half
the State contribution to the premium
for employee coverage.   The State
contribution to dependent coverage
will be only 25% of the premium.

• Currently, adjunct faculty are eligible
to participate in the group benefits
program as a part time employee if the
FTE is 50% or more and less than
100%.  Beginning September 2004
there will be a new set of criteria for
determining adjunct eligibility; but the
implementation is uncertain .

• Beginning September 1, 2003, there
will  be a $50 prescription drug
deductible.  The $50 deductible will
apply to each employee or retiree and
each dependent.\

• Beginning September 1, 2003, the
maximum out of pocket expense for 

HealthSelect claims will change from
$500 per year to $1,000 per year.

• Beginning September 1, 2003
members will be able to have optional
coverage without having health
insurance coverage.

NEW HEALTH PREMIUM RATES

EFFECTIVE SEPTEMBER 1

Full Time Employees (100% FTE)

Member Only $
0 .0
0

Member and Spouse 171.37
Member and Child(ren) 114.74
Member and Family 286.12

Part Time Employees (50% or more, but less
than 100% FTE) and Graduate Students

Member only            $150.13
Member and Spouse  407.19
Member and Child(ren)  322.24
Member and Family  579.31
(Present part time and graduate students will
pay the above rates.)

RETIREMENT ISSUES: 

THE WINDOW IS CLOSING
FAST!!!
ORP and TRS

Effective September 1, 2003, an
employee must meet one of the

following two scenarios in order to retire
WITH health insurance benefits.  Employees
who do not meet one of these sets of criteria at
retirement will not be these sets of criteria at
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retirement will not be eligible for the benefit
of health insurance coverage, until  they reach
one of the set of criteria and return to claim
the coverage.

CURRENT RETIREMENT CRITERIA

• Must be at least 55 years of age, and
• Must have at least 10 years of actual 

service in a UGIP participating agency
or institution.  If hired before 9/01/01,
only 3 years of the 10 years must be
with a state agency or higher education
institution enrolled in the Uniform
Group Insurance program (the State
health insurance).

RETIREMENT CRITERIA SEPTEMBER
1, 2003

• Must be 65 years of age, and
• Must have at least 10 years of State

service with a UGIP participating
agency or institution.  If hired before
9/01/01, only 3 years of the 10 must
have coverage under UGIP.

OR

• Age and years of State service
combined to equal 80 (Rule of 80),
and.

• Must have a minimum of 10 years of
service.  The last place of public 

employment prior to retirement was
with a UGIP participating entity.

Employees who leave State service and return
at retirement to claim the health insurance
benefit; must

1. have at least ten years of service;
2. the last state service must be from a
UGIP participating enti ty;
3. must meet one of the retirement
eligibility rules; and
4. must meet the 90 day waiting period
for health insurance to be effective.

ARE YOU AFFECTED BY
THESE CHANGES?

Employees who find a sudden,
unexpected curve in the road to
retirement caused by the change
in eligibility , may want to get a TRS Request
for an Estimate of Benefits form processed
through TRS.  This is only a request for
information to use in making a decision
regarding  retirement. Contact the Office of
Human Resources for the Estimate of Benefits
form.

IMPORTANT:
EMPLOYMENT AFTER

RETIREMENT NOTICE FROM TRS

TRS members who retire while they have a
contract OR promise of future employment
with a TRS-covered employer that does not
qualify for an exception will  pay a heavy price
for failing to consider the consequences of
their action.  These members will  be required
to forfeit all retirement benefits, including 
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healthcare.  They forfeit
these benefits because their
fa i lure to  terminate
employment prior to making
these arrangements for future
employment causes them to
be ineligible to retire and
receive retirement benefits.

Retiring TRS members must terminate all
employment with a TRS-covered employer
and remain 
separated from such service for 
• one calendar month, or
• two full calendar months if the 

member is retiring with a May 31
retirement date and his or her job
duties extend into June but no later
than June 15 .*

*taken from the May 2003 TRS Update.

SUMMER ENROLLMENT
JULY 21 TO AUGUST 22

This is the time to make changes in any
insurance programs, reapply for SKIP, or to
redo a TexFlex account.

Part time employees, continuing
adjuncts, and continuing graduate
students who want to change their
coverage or drop coverage MUST
take advantage of this window. 

Departments should contact continuing
adjuncts and graduate students who
currently have health insurance to make
sure they are aware of the changes in
premiums. 

You must re-enroll in Tex Flex accounts every
year if you wish to participate.  Tex Flex is a
cafeteria plan which allows employees to “put
away” an amount prior to taxes, then use this
fund to reimburse themselves for medical
expenses or dependent care expenses.

STAFF EVALUATIONS
DUE

SUPERVISORS
TRAINED

Staff evaluations for 2002/2003
are due August 31st.  These
evaluations should be reviewed by
the evaluator’s supervisor before
being sent to the Office of Human Resources
for inclusion in the employee’s personnel file.
Supervisors are reminded to keep a copy of
the completed form and provide a copy of the
final evaluation to the employee.

One hundred and sixty (160) supervisors
completed the three hour training.  This was
an outstanding response.

EDUCATION AND TRAINING PLAN
POLICY CHANGES, EFFECTIVE FALL
SEMESTER

Policy 5.8, Section 7, Subsection 7.3
If  all levels of supervisors approve, release
time for one course may be granted.  Release
time is not to exceed the time required for the
one course.  An employee may take only one
course a semester during the employee’s
scheduled work day.

7.3.1 Permission to be absent from 
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assigned duties will only be granted if
the designated course is not available
after work hours.
7.3.2 Variation in a work schedule or
flex-scheduling is not permitted solely
for an employee to take a course.
Flex-scheduling is to be used only
when it improves or benefits the
operation of the department or office.
7.3.4 ....Nothing in this policy shall be
construed as requiring any University
or Institute administrator or supervisor
to approve release time during the
normal working hours

Approval for graduate level courses is very
strictly limited by the IRS laws under which
this plan falls.  If an employee takes a
graduate level course, to qualify for the
Education and Training Plan the supervisor
must be able to show how that class will
improve the employee’s performance on his or
her PRESENT job.  Graduate courses which
prepare the employee for a different job or a
skill not required in the present job, will not
be approved for payment under this benefit. 

DID YOU RECEIVE YOUR F 3.6?

Department timekeepers are asked to ascertain
that all the benefits eligible employees receive
a F 3.6 each month.  It has been discovered
that some employees began their LU
employment as non-benefits eligible and have
subsequently moved to benefits eligible
positions.  Unfortunately, the flag was never
lif ted and these employees did not earn their
appropriate leave accruals.

NEW VACATION ACCRUAL RATES

Effective July 1, 2003, all
employees who are eligible for
vacation accruals will accrue at
one (1) additional hour per month.
This will also add twelve (12)
additional hours to the maximum
accrual per year.

FACULTY / STAFF 
COURSE ENROLLMENT

APPLICATIONS DUE
Summer II and Fall

Faculty/Staff course enrollment applications
are due in the Office of Human Resources
BEFORE THE FIRST DAY OF CLASSES.
The policy strictly defines the “first day of
classes”  as the first day of the new semester
on which classes are held, NOT the first day
that any individual class is scheduled to meet.

Have a happy and safe Fourth
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VISION ONE EYE CARE PROGRAM

• This is a value-added discount program for lenses, frames, and contacts available May
1,2003, for participants in HealthSelect at no cost to participants.  (HealthSelect participants
may have eye examination done by a network doctor and only pay a copay.)

• All  HealthSelect members/dependents have access to the discount program as of May 1,
2003, as follows:

• When making a purchase, the member will use their HealthSelect ID card to receive
discounts (up front  – it will not be honored retroactively.  Providers will be looking
for “Plan # 400 or 900" on the insurance card.

• Typical discounts are up to 60% on frames (i.e. frames priced up to $60 are $25,
Frames priced up to $100 are $45).

• Discounts on lens are 45-50% off retail (i.e. single vision lenses are $30 per pair,
bifocal are $50 per pair, progressive are $100 per pair).

• Contact lenses are discounted 20% or 10% on disposable.

• Lense options such as scratch resistant coating, tints, anti-reflective coating, etc. are
available at discounted prices.

• Discounts are provided at Point of Purchase.

• Major charge cards are accepted at most locations

• No claim forms required.

• Member may bring in a prescription from any doctor.

• Providers include Pearle Vision, Sears Optical, Target Optical, JCPenny Optical and
many independent doctors of optometry locations.  Check with your selected provider
to assure his/their participation in the plan.


