LAMAR UNIVERSITY
LAMAR INSTITUTE OF TECHNOLOGY
HUMAN RESOURCES
NEWSBRIEF

LEGISLATIVE CHANGES:

EFFECTIVE JULY 01
NO MANDATORY MAIL DRUG ORDER

The previously announce mal orde

mantenanceprescription drug program $ia
beenchanged. HealthSelggarticimmntsmay

get their maintenance (or

long-tem) medcations at a
retail pharmag. Paticiparts

choosinghisoptionwill pay a

~{ higher copayment whe

obtainig a mantenane

medicationat retal

The retail maintenane
copaynentswill be $15 for gnericdrugs $35
for preferred brandameand $55 for non-
preferredorand names. Prescriptidilked at
a retail pharmacywill only be fora 30 day

supply.

Co-pays for non-maintenance medications

remain the same: Generic $10; Preferred

brand name $25;and Non-preferred brand
name $40.

Participants will savemoneyby cetting their
maintenancelrugsthrough theMedco Halth
Home Delivery Sevice (mail order)
Maintenanceprescriptions of up to a 90 day
supply can be ordered at $30 Geige $75
preferedbrand name; and $120 non-prefdrre
brandname. Chek the ERSweb site fom list

of drugs that are considered mainterex

NEW EMPLOYEE WAITING PERIODS

All new employee(Septerber 1, 2003
forward)will be errolled in the benefit plans
on or befoe their frst dayof employnent.
But there will be new waiting periods loeé¢
the coverages becomitestive.

Healthinsurance Healthinsuranceoveraye
will become effective on thérgt day of the
calendar morth follow the 90" day of
employment.

TeachelRetirement SystenNew employeg
will be signed up for TRS during
the benefits orientationhowever,
the participation will not be
effective until the 90" day of
., employment.

Optional Retirement Program
Eligible newemployees will not be
eligibleto participate until th&g"
dayof employment.Howeve, the wirdow to
elect particpation closes on the 9Glay, so
enrollmentmust be completechd filed with
the Office of HumanResarces prior to that
date.

Optional Insurance Dental, Life, and

Disalility coverage is effécon the date fo
enroliment.
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HealthSé&ct clams will change from
$500 per yeato $1,000 per \a.
MORE CHANGES . Begiming Sepember 1, 2003

EFFECTIVE SEPTEMBER 1, 2003 memberswill be able to have optional

;r insurance begins on the first day NEW HEALTH PREMIUM RATES
1

covergie without havirg healh
For new employege and employees insurance coverage.
who left Statesevice and are
retuming, “eligibility for heath

of the calendar month following EFFECTIVE SEPTEMBER 1
. the 90th day of employent.”

i . Other insurance options Full Time Employees (100%TE)
] (denta) life, long term
,g;: gt care and Tex Flex) are Member Qnly
availalde onthefirst day
of employment.
. Part time employent is ANY Member ad Spouse 171.37
employmentLESS than 100% FTE. Member and Child(ren) 114.74
For staff 100% FTEis 40 hours a Member ad Family 286.12
week.
. Parttime employes will eceivehalf PartTime Employees (50%r more but less

the Statecontribdion tothe premium than 100%TE) anl Graduge Studers
for enployee coveage. e State

contribution to degenden coveage Member aly $150.13
will be only 25% of the pemium. Member ad Spouse 407.19
Currently, adjunct &cultyare elgible Member and Child(ren) 322.24
to paticipaie in the goup beefits Member ad Family 579.31
programas gpart timeemployee if the (Presenpart time ad gradate studets will

FTE is 50% ormore and less than pay the aboveates.)

100%. Beginnng September 2004

therewill be a new set ofriteria for

determiningadjunct eligibility; but the RETIREMENT ISSUES:

implementation is uncertain .

Beginning September 1, 2003, ther

will be a $50 prescription drug

deductible. The $50deductibé will

applyto each employeor retireeand

each dependent.\ - EffectiveSeptember 1, 200an

Beginning September 1, 2003 he employee must meet one of the

maximum out of pocket expense for following two scenarios in order to retire
WITH health insurance benefitsmiployees
whodonot meet one of these setsaferia at
retirementwill not bethese sis of crieria at

THEWINDOW IS CLOSING
FAST!!
1 ORP and TRS
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retirementwill not beeligible for thebenefit
of health isurancecoverae, unil they reah
one of the set of critéa ard returnto claim
the coverage.

CURRENT RETREMENT CRITERIA

. Must be at least 55 yesaof age, and
. Must haveat leas 10 years ofactual

servicein a UGP participating agency

or institution. If hiredbefore9/01/01,

only 3 yars d the 10 yeess must be
with a state agen@yr higher education

institution enrolled in theUniform
Group Insuance pogran (the Stad
health insurance).

RETIREMENT CRITERIA SEPTEMBER
1, 2003

. Must be 65 years @ge, and

. Must haveat least 10 gars ofState

service with a UGIP pdicipating

agencyor ingtitution. If hired before

9/01/01,0only 3yearsof the 10 nust
have cwerag under GIP.

OR
. Age and ars of State sewice
combinedto equal80 (Rule of 80),
and.
. Must have a minimum o010 years of

service. The last place of public

employmentprior to etirement was
with a UGIP paticipating entity.

Employeesvho leaveStateservice and return
at retirement to claim the health insurance
benefit must

1. have at least teregrs of service;
2.the lasstate service must hem a
UGIP participating ertity;
3. must meet e of the retirement
eligibility rules; and
4. must meet the 90 day waitipgriod
for health insurance to be eftee.
ARE YOU AFFECTED BY
THESE CHANGES?
unexpectedurve in the red to

Employeesvho find a sudden,

retirementaused by thehange — x

in eligibility, maywant to @t aTRS Request
for an Estim#&e of Benefits form processed
through TRS. Thisis anly a requst for

information to ue in m&ing a decision

regarding retirement. Cotactthe Office of
HumanResources fdhe Estimate dBeneits

form.

IMPORTANT:
EMPLOYMENT AFTER
RETIREMENT NOTICE FROM TRS

TRS members who retire while thdnave a
contractOR promise of future employent
with a TRS-covered empley that doesot
qualify for an exception will pay aheavy prie

for failing to consider the consequences of
theiraction. These membensll be required
to forfeit all retirement berefits, including
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healthcare. They forfeit
thesebenrefits beause thie
failure to terminate
employmenpriorto making
thesearangematsfor future
employmentcauseshem to
be ineligible to retire and
receive retirerrent beneits.
Retiring TRS membes must termiate all
employmentwith a TRS-covered employe
and remain
separated from such service for
. one calendar month, or
. two full calendar months if the
memberis retiring with aMay 31
retirementdate and his or én job
duties extend into June but niater
than June 15 .*

*taken from the May003 TRS Update.

SUMMER ENROLLMENT
JULY 21 TO AUGUST 22

This is the time to make changes inya
insuranceprograns, reaply for SKIP, or to
redo a ExFlex acount.

Part time employees, continuing
adjuncts, and continuing graduate
students who want to change their
coverage or drop coverage MUST
take advantage of this window.

Departments should contact continui
adjuncts and graduate students who
currently hae health insurance to ma
sure thg ae awae of thechangs in
premiums.

Youmust re-arollin Tex Flex accounts every
yearif you wish to participate. keFlexis a
cafeteia plan which allows employséo “put
away an amout prior totaxes, themse this
fund to reimbursethenselves for medical
expensesradependnt cae expense

STAFF EVALUATIONS
DUE
SUPERVISORS
TRAINED

Staff evaluations for 2002/200%
are due August 31. These

evaluatonsshould be reviewed by

the evaluator’s supervisor before

being sat tothe Officeof Human Resources
for inclusion in the employee’s EEmnel file.
Supervisorsare reminded to keep a comf
thecompleted formand provide a copyf the
final evaluation to the emploge

One hundredand sixty (160) spervsors
completedthe three hour training. This was
an outstanding response.

EDUCATION AND TRAINING PLAN
POLICY CHANGES, EFFECTIVE FALL
SEMESTER

Policy 5.8, Section 7, Subsection 7.3

If all levels of supervisors approveeleas

time for one course maye granted.Release
timeis not toexceed the time required fibre

onecourse. An employ@may takenly one
coure a semester during the empém/s

scheduled work day.

7.3.1 Pamission to beibsentriom
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assignedluties wil only be grated if
the designated caee is not awilable
after work hours

7.3.2Variaion in a work schedule or
flex-schedulings notpermittal solely
for an employeeto take a course.
Flex-schedulingis to be us@& only
when it improves or benefits the
operation of the department or office.
7.3.4....Nothing in this policy shall be
construedas requing ary University
or Institute administrator or supervisor
to approve release time during the
normal working hours

Approval for graduate level coursas vey
strictly limited by the RS lawsunder which
this plan falls. If an emploge take a
gradwate level caurse, to qalify for the
Educationand Training Plan the supervisor
must be able @ show howthat clas will
improvetheemployee’s pgormance on his or
her PRESENTjob. Graduate courses which
prepareghe anployee for aifferent job or a
skill not requied in the present job, will not
be approved for payent under this benefit.

DID YOU RECEIVE YOUR F 3.6?

Departmentimekeepers arelkedtoas@rtain
thatall the benefits eligible emplegs receive
aF 3.6 each month. It hasdrediscoered
that some enployees began their LU
employmengas non-benefits eligible and have
subsequetly moved to beefits eigible
positions. Unfortunatly, the flagwas never
lifted and thesemployes did nbearn tkeir
appropiate leae accuals.

NEW VACATION ACCRUAL RATES

Effectve July 1, 2003,
employeeswho are egible for ‘
vacation accruals will accrue qz’f

one(1) additional hour pemonth. ;
.tr

This will also add twelve (12)-
additionalhours to the maximum i |
accrual per gar.

FACULTY /STAFF
COURSE ENROLLMENT
APPLICATIONS DUE
Summer Il and Fall

192}

Faculty/Staffcourse mrollment application
aredue in the Office of HumaResources
BEFORETHE FRST DAY OFCLASSES.
The policy strictly definesthe “first day of]
classes as the fist dayof the new semester

on which classes are held, NOT the first [day
thatanyindividud class is shedule to meet.

Have a hppyand safd-ourth




Page 6
Newsbrief, June 2003

VISION ONE EYE CARE PROGRAM

. This is a value-added discount program fanskes, frames, and contacts available May
1,2003for paticipantsin HealthSelect at no cost to participants. (HealthSp&ticipants
may have ge examination done @network doctoland only pay copay)

. All HealthSelect members/depentiehaveaccess to the discount program as of May
2003 as follavs:

. Whenmaking gourchas, the mmber will ise theiHealthS&ect ID card toreceive
discountgup front — it will not be honored retroactivelyProviders will be looking
for “Plan # 400 or 900" on the insurancedccar

. Typical discountsare up ta60% on fames (i.eframes priced up to $60 are $25,
Frames priced up to $100 are $45).

. Discountson lens are 45-50% off retail (i.e. singision lenses ar§30 per pair,
bifocal are $50 per pair, praggsive are $100 per pair).

. Contact lenses are discounted 20% or 10% on disposable.

. Lens options such as scratch resistapeiting tints,anti-reflective coating, etcrea
availabe at disounted pices.

. Discounts are provided at Point of Purchase.

. Major charge cards@accepted at most locations

. No claim forms required.

. Member may bng in a prescription from anjoctor.

. ProvidersncludePearle Vision, Sears Optical, Target Opfid@PennyOptical and

manyindependent doctors of optomeivgations. Check with yoselectegrovide
to assure his/their participation in the plan.



